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Esra Family Suite Hotel olarak, gergeklestirdigimiz tiim faaliyetleri ve sundugumuz
tim hizmetleri uluslararar1 insan haklar1 sozlesme ve beyannameleri g¢ergevesinde
gerceklestirmekteyiz. Tiim ¢alisanlarimiz, paydaslarimiz ve misafirlerimiz igin insan
haklarina saygiy1 esas almak ve bu haklar1 gézetmek hedefimizdir.

Bunu saglamak i¢in;

e Calisanlarimizin fikirlerini dnemsemeyi ve ozglirce ifade edebildikleri ¢alisma
ortamlar1 yaratmayz,

e Calisanlarimizin ¢alisma kosullarmin ve siirelerinin ulusal ve uluslararas: yasal
diizenlemelere uygunlugunu gézetmeyi,

e Firsat esitligini benimseyerek cesitlilige saygi duymayi ve otelimizde kadin
temsiliyetini, farkli kusaklar1 ve engelli istthdamini artirmaya yonelik ¢alismalar
gerceklestirmeyi,

e Ise alim, iicret yonetimi ve kariyer gelisimi gibi siireglerde, is ortaminda cinsiyet,
hamilelik, etnik koken, din, irk, milliyet, yas, engellilik hali, medeni hal, siyasal
gorilis ve benzeri konulara bagli olarak ayrim yapmamay1 ve herkese esit sekilde
davranmayi,

e Herkes icin erisim bakis agisiyla faaliyetlerimizde ve hizmetlerimizde de§isim ve
gelisim saglamayz,

e Sundugumuz tiim hizmetlerde ve yaptigimiz tiim caligmalarda ayrim yapmadan
tiim misafirlerimize, tedarikgilerimize ve paydaslarimiza esit davranmayi ve
insan haklar1 sdzlesmelerine bagli kalmay: taahhiit ederiz.
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As Esra Family Suite Hotel, we carry out all our activities and services within the
framework of international human rights conventions and declarations. It is our goal to
respect and observe human rights for all our employees, stakeholders and guests.

To ensure that;

e To care about the ideas of our employees and to create working environments
where they can express them freely,

e To observe the compliance of the working conditions and periods of our
employees with national and international legal regulations,

e To respect diversity by adopting equal opportunities and to carry out activities
to increase the representation of women, different generations and disabled
employment in our hotel,

e Not to discriminate on the basis of gender, pregnancy, ethnic origin, religion,
race, nationality, age, disability, marital status, political opinion and similar
Issues in processes such as recruitment, wage management and career
development and to treat everyone equally,

e To ensure change and development in our activities and services with an access
for all perspective,

e We are committed to treat all our guests, suppliers and stakeholders equally
without discrimination in all the services we offer and all the work we do, and
to adhere to human rights conventions.
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