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Esra Family Suite Hotel olarak, departmanlarimizda kadin temsiline Onem
vermekteyiz. Cinsiyet esitliginin saglanabilmesi i¢in kadin ¢alisan sayimiz1 artirmayi ve

kariyer gelisimlerine destek olmay1 hedeflemekteyiz.

Bunu saglamak i¢in;

e Cinsiyet farki gdzetmeksizin tiim calisanlarimizin saglik, giivenlik ve refahlarin

saglamayi,

e Kadinlarin ig giiciine katilimini tiim departmanlarimizda desteklemeyi ve kariyer

firsatlarinda, terfi siireclerinde cinsiyet ayrimi gozetmemeyi,

e Cinsiyet ayrimi1 yapmadan ‘esit ige esit iicret’ politikasi ile hareket etmeyi,

e Yapilan islerde ve gorev dagilimda esitlik ilkesi gdzetmeyi,

e (alisma ortaminda ve is basinda calisanlarin birbirine karsi cinsiyet esitsizligi

olusturmasini 6nlemeyi,

e Egitimler diizenleyerek farkindalig1 artirmay1 ve ¢alisma ortamlarini gelistirmeyi,

e Is-aile yasam dengesini koruyan c¢alisma ortami ve uygulamalar1 sunmayi,

e Kadinlarin higbir sekilde istismar, taciz, ayrimeilik, bastirilma, zorlama, iftira vb.

durumlara maruz kalmasina miisaade etmemeyi ve kattiklari degerin daima

farkinda olmayi taahhiit ederiz.
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To ensure that;

To ensure the health, safety and welfare of all our employees regardless of
gender,

To support women's participation in the labour force in all our departments and
not to discriminate on the basis of gender in career opportunities and promotion
processes,

To act with the policy of ‘equal pay for equal work’ without gender
discrimination,

To observe the principle of equality in the work done and in the distribution of
duties,

Preventing gender inequality at work and in the workplace,

Raising awareness and improving working environments by organising
trainings,

To provide a working environment and practices that protect the work-family
life balance,

We undertake not to allow women to be subjected to abuse, harassment,
discrimination, suppression, coercion, slander, etc. in any way and to always be
aware of the value they add.
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